BM-03—-Curriculum of Bachelor’s Degree Program
in Human Resources Management

OIS BRELZ R Course Name Credit clreehi Term
Code Hour
University—level Compulsory Courses 58
School-1level Compulsory Courses | 33
Discipline—level Compulsory Courses in Management 15
Practice Module | 8
(See the details of the above courses in the BM-General-Curriculum)
Concentration—level Compulsory Courses
0200162 | AN 1 & JREH Human Resource Management 2 36 5
1100087 | & #7458 Managerial communication 2 36 5
1100114 | 5 wms Performance Management and Compensation 9 26 5
Management
N s e |Performance Management and Compensation
0200367 |ZiR0CE H15 H7 T A5 2 S e . 1 36 5
Management (Practice)
1100186 | A\ RTERR S 5 )77 Theory and Method of Personnel Assessment 2 36 6
0200368 | A A Il PF 26 Personnel Assessment Experiment 1 36 6
0200192 |24 5541 S 82§?gization Theory and Organization 9 36 6
0200487 |ZH 231552 Bk Organization Design (Practice) 1 36 6
0200370 |6 TG AREHE Employee Relationship 2 36 6
Sub-total 15
Concentration—level Elective Courses
0200097 |57a)& 55 Labour Economics 2 36 5
0200217 | N HEPES Human Recource Accounting 2 36 7
1100142 |#E e Ny SRS Intercultural Human Resource Management 2 36 6
0200372 | psk 4G 31 Business Ethics 2 36 7
0300086 |42 PRz Social Security 2 36 6
0200194 [EAMVAEERHS S Career Design and Management 2 36 5
1100298 | H L3R 2E Applied Psychology 2 36 5
0200371 | B O B 272 S 06 Applied Psychology Experiment 1 36 5
0200326 |41415 My v i B i Themed Lectures on Organization and Human 3 54 7
Resource Management
0200532 ﬁ;j}%}%ﬁ%?ﬂiﬂiﬁ}ﬁﬁ%}i? Frontier Theory of Human Resource 5 26 7
=4 Management
Sub—-total 11

Total

140




